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Strategic Goals

1. Focus on
Student
Success

2. Focus on
Students,
Parents, and
Communities

4. Focus on
Employees and
Organizational
Development

. Focus on
Stewardship

Strategic Targets

Encourage and prepare students for
secondary success in an ever-
changing world

stale, ¢ ederal standards
Provide opportunitics for WISD
students to engage in school and
cormmunity activities

Cultivate positive relationships
with students and families
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and community partnerships and
support
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Key Strategic Measures (KSMs)
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